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PROUD TO MAKE A DIFFERENCE

Reducing the 
gender pay gap
It is important to realise that the gender pay gap information is not the same as equal 
pay. Equal pay is in relation to pay differences between men and women who carry out 
the same job for different pay, which is unlawful.

Sheffield Teaching Hospitals is not aware of any cases of equal pay in the organisation at this time. 

This information has been calculated using Agenda for Change (AfC) employed staff
only, at Sheffield Teaching Hospitals NHS Foundation Trust. Each grade has a set of pay
points for annual progression, the longer period of time that someone has been in a
grade the higher their salary is likely to be, irrespective of their gender.

The gender pay gap shows the difference in average pay of all men and the average pay of all women, in our 
organisation. It is therefore possible to have genuine pay equality but still have a significant gender pay gap, as 
determined by the nature and make up of our workforce. For example where we have a female dominated 
workforce in Agenga for Change Bands  1 – 4 ( especially as we have an internal Hotel Services workforce) and a 
male dominated workforce in senior medical (consultant) posts (where there are overtime, clinical excellence 
awards  and on call payments), we will have a gender pay gap. 

Although our gender pay gap compares favourably to 
some other organisations, we are continuing to work 
towards achieving the following actions which will 
impact on reducing the gap even furher:

• Continue to work with Athena Swan and 
Sheffield Women in Medicine (SWIM) to 
encourage and support more women into 
leadership positions.

• Continue to develop women in our 
medical workforce

• Consider how we can attract more men 
into the organisation at the lower bands, 
to create a more gender balanced 
workforce.

• Raise awareness of shared parental leave 
entitlements and flexible working 
opportunities.

• Highlight gender balance as part of our 
People Strategy.



This is due to the Trust employing more females receiving Long Service awards 
which are significantly less in value compared to the Clinical Excellence 
awards which are for Consultants, the majority of which are male employees.

Senior Managers

=
The mean gender pay gap for Sheffield Teaching Hospitals NHS Foundation Trust is 24.1% and if 
we take our Medical workforce out we get a Gender Pay gap of 4.3%, since we have a greater 
number of male consultants which impacts the overall figure.

80%
of our very Senior Managers are   

WOMEN(43% women and 57%men) 
and Non-Executive  members 
(38% women and 62% men)

We have an almost 
equal gender balance 
on our Trust Board

43%57%

Pay Gap 

Mean Average Hourly rate 

PAY GAP 

PAY GAP 

Men 
£19.40

Women 
£14.71 24.1%

Median Average Hourly rate 

Men 
£14.78

Women 
£13.27 10.2%

Mean Bonus Pay

PAY GAP 

PAY GAP 

Men 
£9,299

Women 
£2,428 73.8%

Median Bonus Pay

Men 
£5,223

Women 
£300

£417
53.81%

£358
46.19%

94.3%
Proportion of 
males and females 
who recieved a 
pay bonus.
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£875
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£3248
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£788
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£3358
83.28%

£674
16.72%

£2607
64.53%

£1433
35.47%
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Information by 
pay band quartiles


